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Annotation: This study focuses on "Behavior management™ and emphasizes the importance
of monitoring and managing emotional intelligence in individuals within the field of psychology.
The psychological, social, and practical aspects of emotional leadership are analyzed in the research.
The results indicate that emotional leadership plays a significant role in reducing stress, improving
health, and achieving goals for individuals. The study explores strategies for managing emotional
intelligence, such as empathy and self-motivation, as well as the influence of the social environment.
Practical recommendations are provided at the end of the study, opening up new directions for future
research.
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Intro

The topic of this study is "Behavior management" focusing on investigating a crucial issue in
the field of psychology. In contemporary life conditions, the abilities of individuals to manage
emotional intelligence are recognized as one of the most important factors. Effective leadership
involves an individual's ability to control and manage their emotional intelligence, which in turn
helps in coping with internal and external stressors. The research delves into the psychological and
social aspects of managing emotional intelligence, as well as the methodologies employed in this
process. The primary objective of the study is to enhance the understanding of the importance of
effective management of emotional intelligence among individuals and to identify the challenges
that may arise during this process. The findings of this study provide practical recommendations that
can be implemented in psychological counseling and educational fields.[1]

Methodology

1. Research Methods

Research methods play a crucial role in studying the phenomenon of effective management of
emotional intelligence in psychology. The following methods are utilized in this study:

- Sociological Surveys: Surveys are conducted to identify the opinions of individuals in
purposeful groups regarding their emotional intelligence and effective management.

- Observation: Observing how individuals behave in real-time during the process of managing
emotional intelligence. This method enables obtaining results in real-life settings.

- Interviews: Gathering experiences and opinions of individuals through direct interviews.
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2. Data Collection Process

The data collection process encompasses the following stages:

- Developing Research Design: Preparation of specific questionnaires or interview questions
according to the research objectives.

- Sample Selection: Identifying the group of respondents to be included in the research. This
group may consist of individuals related to emotional intelligence management or the general
population.

- Data Gathering: Carrying out the distribution of questionnaires, conducting interviews, and
observation processes. Establishing trustworthy and open communication with respondents is crucial
in this process.[2]

Analysis Methods

The process of analyzing collected data incorporates the following methods:

- Quantitative Analysis: Analyzing survey results using statistical methods (such as mean,
variance, and correlation). This method ensures the examination of data in a numerical form.

- Qualitative Analysis: Analyzing interview and observation results through coding and
identifying themes. This method aids in a deeper understanding of personal experiences and
opinions.

- Mixed-Methods Analysis: Integrating both quantitative and qualitative methods to further
comprehensively and precisely analyze the data. This method allows for understanding the complex
aspects of the emotional intelligence management process.

Experiments and Observations

In the research, experiments and observations are conducted as follows:

- Experiments: Experiments are carried out with control groups to determine the impact of
effective management in various conditions. For example, measuring the effectiveness of leadership
strategies in managing emotional intelligence.

- Observations: Studying individuals or groups through observation to understand emotional
intelligence and effective management processes. This allows for identifying how these processes
manifest in a social context and what factors influence them.

Findings

1. Key Discoveries

Through the conducted observations and experiments during the research, the following key
findings have been identified:

- Importance of effective management: Individuals can reduce stress and anxiety by managing

their emotional intelligence effectively.




INTERNATIONAL CONFERENCE ON MULTIDISCIPLINARY SCIENCE

VOLUME-2, ISSUE-11

- Effective management of emotional intelligence: Strategies for effective management (such
as empathy, self-awareness) help individuals achieve their goals successfully.

- Societal influence: The effectiveness of effective management is significantly influenced by
societal and environmental factors; in a positive social environment, individuals feel more
comfortable and achieve better results.[3]

2. Analysis of Obtained Results

The analysis of obtained results encompasses the following aspects:

- Statistical Analysis: Data from surveys and experiments were analyzed using statistical
methods. The results indicated that individuals who employed effective management strategies
showed high results in reducing stress and achieving their goals.

- Qualitative Analysis: Interview and observation results were analyzed, revealing individuals'
experiences and opinions in the process of effective management. This analysis demonstrated that
individuals feel confident in reaching their goals without succumbing to difficulties in the process
of effective management..

3. Effective Approaches in Managing Emotional Intelligence

Effective methods for handling emotional intelligence involve the following key components:

- Empathy: Individuals can boost their capacity to effectively manage their emotional
intelligence by comprehending and fully attending to their own emotions and thoughts.

- Informed Decision Making: Successfully managing emotional intelligence entails making
well-informed decisions grounded in relevant information.

- Self-Engagement: Techniques for self-engagement and motivation are vital in the realm of
effective management. These strategies empower individuals to discover the strength needed to
accomplish their objectives. [3]

4. Practical Recommendations

Based on the research findings above, the following practical recommendations are provided:

- Continue Research: Conduct additional research to explore various aspects of effective
management, including interactions among different groups and individuals of various ages.

- Develop Educational Programs: Develop and implement educational programs incorporating
effective management strategies, particularly targeting youth and students.

- Enhance Social Support Systems: Develop social support systems in the community to
promote effective management, including organizing group therapies and seminars..[4]

Conclusion

During the course of the research and analysis conducted on the topic of "Effective
Management of Emotional Intelligence,” several key conclusions were drawn. It was found that

effective management plays a crucial role not only in resolving an individual's internal issues but
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also in achieving success in the societal context. The results indicate that individuals who manage
their emotional intelligence effectively not only reduce stress but also achieve high levels of success
in reaching their goals.
Furthermore, the research highlighted the significant importance of effective strategies and

approaches in managing emotional intelligence, such as empathy and self-engagement, in enhancing

an individual's mental well-being. The recommendations provided will assist in further developing

the processes of effective management in future research and practical applications. In general, this
research provides valuable insights for individuals and society by deeply exploring the psychological
aspects of managing emotional intelligence, yielding beneficial results.
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